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Taxes, and Cyber S e raemtly issyed.

1. Decree No. 70/2023/ND-CP dated 18 September 2023 of the Government on amendments,
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10. Official Letter No. 23683/CTBDU-TTHT of Binh Duong Tax Department guiding tax policies on
delivering sample goods for quality inspection.

N oo g A~ w Db

2 © 2023 Grant Thornton (Vietnam) Limited. All rights reserved.



1. Decree No. 70/2023/ND-CP dated 18 September 2023 of the Government on amendments, supplements to the
Decree No. 152/2020/ND-CP regulating foreign employees working in Vietnam

On 18 September 2023, the Government issued Decree No. 70/2023/ND-CP
amending and supplementing several articles of Decree No. 152/2020/ND-CP of the
Government, which regulates foreign employees working in Vietnam, and
recruitment and management of Vietnamese employees working for foreign
employers in Vietnam. In particular, several notable points of Decree No.
70/2023/ND-CP compared to Decree No. 152/2020/ND-CP are as follows:

V  Ease the requirements for foreign experts, executives and technical
employees

Starting from 18 September 2023, foreign experts are only required to have a
b a c h e degreetsequivalent and at least 3 years of work experience relevant to
the job position that foreign experts plan to work in Vietham without being required
to have a university degree in that field as guided in the Decree No. 152/2020/ND-
CP.

Executive director means any of the following persons: The head of a branch,
representative office, or business place of the enterprise. The head person who
directly administers at least one field of the agency, organization, or enterprise and
reports directly to the head of the agency, organization, or enterprise.
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Technical employees are required to be trained for at least 1 year and have at least
3 years of working experience relevant to the job position that they are planning to
work in Vietnam.

An issued work permit or confirmation of not subject to work permit is also considered
one of the documents proving the work experience of foreign experts and technical
employees.

The easing of requirements for foreign experts, executives, and technical employees
under Decree 70/2023/ND-CP is a positive step toward attracting foreign talent and
facilitating foreign enterprises' operations in Vietnam.

V  Reduce the time limit for reporting demand for using foreign employees

Regarding the determination of demand to use foreign employees, Decree No.
70/2023/ND-CP stipulates that the deadline is at least 15 days before the date on
which foreign employees are expected to be employed. This is shorter than the time
limit stipulated in the old regulation, which was 30 days. In addition, reporting changes
in demand of position, title, working form, amount, location must also be sent to the
Ministry of Labor, War Invalids and Social Affairs or the Department of Labor, War
Invalids and Social Affairs at least 15 days in advance from the expected date of
employing foreign workers (it was 30 days under old regulations).
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1. Decree No. 70/2023/ND-CP dated 18 September 2023 of the Government on amendments, supplements to the
Decree No. 152/2020/ND-CP regulating foreign employees working in Vietnam (cont.)

V  Change the competent authority to issue documents approving the
use of foreign workers

Pursuant to Clause 2, Article 1 of Decree No. 70/2023/ND-CP, the Department
of Labor, War Invalids and Social Affairs has replaced the Provincial People's
Committee to issue documents approving or disapproving the use of foreign
workers. In accordance with the new regulations, competent authorities to issue
documents approving or disapproving the use of foreign workers are the Ministry
of Labor, War Invalids and Social Affairs or the Department of Labor, War
Invalids and Social Affairs.
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V  Announcement of recruitment of Vietnamese employees for positions
expected to recruit foreign employees on the website of the Ministry of
Labor, War Invalids and Social Affairs (Department of Employment)

Accordingly, from 01 January 2024, the announcement of recruitment of
Vietnamese employees to positions expected to recruit foreign employees shall be
made on the website of the Ministry of Labor, War Invalids and Social Affairs
(Department of Employment), or on the website of the Employment Service Center
established by the President of the People's Committee of province or centrally
governed city (hereinafter referred to as province), within at least 15 days from the
expected date of reporting to the Ministry of Labor, War Invalids and Social Affairs
or the Department of Labor, War Invalids and Social Affairs where the foreign
worker is expected to work.

In case of failing to find Viethamese employees to positions for recruiting foreign
employees, the employer can explore the foreign expertise for employing.
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2. Draft amendment to the Law on VAT

Ministry of Finance has made some proposals to amend the current VAT law. Notable
contents expected to be researched and revised are as follows:

il Tax rate:

V  Amend and supplement regulations related to export services, taxable prices,
tax rates, and VAT refund for some goods and services to comply with
international practices.

V  Narrow the list of goods and services not subject to VAT and subject to 5% VAT,
supplementing principles for determining tax rates, amending VAT rates.

q Creditable VAT input:

V  Amend and supplement regulations on declaration and additional creditable
VAT input in case tax declaration documents contain errors.

V  Reduce the limit for non-cash payment documents from less than 20 million
VND to an appropriate level.

q VAT refund

V  Amend and supplement regulations on VAT refund for some goods and
services.

V  Abolish/amend regulations related to VAT refund in cases of business
reorganization (including ownership conversion, business type conversion,
merger, consolidation, division, separation, and termination of operations
according to the provisions of the Law on Enterprises)

Overall, the proposed modifications to the VAT Law indicate a shift toward greater alignment
with global standards, compliance simplification, and improved tax administration efficiency.
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3. Draft Decree amending Decree No. 123/2020/ND-CP regulating invoices and documents

In the process of using e-invoices according to Decree No. 123/2020/ND-CP, there
were several practical issues that have arisen, causing difficulties for enterprises
and tax authorities. Therefore, the Ministry of Finance has submitted the draft
Decree to the Government proposing to amend and supplement Decree No.
123/2020/ND-CP with some outstanding points as follows:

1 Supplement cases requiring invoices specified in Clause 1, Article 4
(temporary export - re-import, temporary import - re-export raw materials,
finished products, machinery, tools, instruments; receiving goods returned
from buyer; termination or cancellation of service provision, goods export
in the form of lending, borrowing or receiving refunds);

1 Supplement regulations on issuing invoices integrated with receipts for
fees and charges in case of collecting fees and charges with service fees
(Clause 9, Article 4);
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1  Supplement regulations on the timing of invoice issuance for exported goods
specified in Clause 1, Article 9 (accordingly, exported goods must be invoiced
within 24 hours from the time of confirming completion of customs procedures
stated on customs declaration);

1  Supplement regulations on timing of tax declaration: For sellers, it is the time
of invoice issuance, for buyers, it is when the invoice fully meets the
prescribed content;

1  Supplement regulations on handling erroneous invoices: In case the buyer
returns part of the goods, the seller will issue an adjusted e-invoice. The
seller is allowed to issue one adjustment invoice for multiple incorrectly
generated e-invoices.

Overall, the proposed amendments to Decree No. 123/2020/ND-CP demonstrate a
commitment to addressing practical challenges faced by businesses and tax
authorities in implementing e-invoicing which will improve compliance.
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4. Draft amendment on the Law on Social Insurance

Regarding the draft amendment on the Law on Social Insurance, the Government has submitted to
the National Assembly for approval of some issues at the July 2023 session. It is expected that the
Social Insurance Law 2024 will be approved by the National Assembly and take effect from 01
January 2025. The Social Insurance Law 2024 will include 09 Chapters and 135 Articles.

Some outstanding new points of the Social Insurance Law 2024 include:
\Y/ Increase beneficiaries of monthly benefits;

V  Reduce the minimum period of social insurance contribution to receive pension from 20
years to 15 years;

V  Reduce the age to receive social pension benefits from 80 years old to 75 years old;

V  Expand the group of participants in compulsory social insurance; and

V  Amend and supplement many measures and sanctions to handle social insurance evasion.
The following documents will expire from the effective date of the Social Insurance Law 2024:

- Law on Social Insurance 2014, except for regulations of the Social Insurance Management
Council related to unemployment insurance, health insurance will continue to be
implemented until the Health Insurance Law and Employment Law are amended.

- Clause 1, Article 219 of the Law on Labor 2019.

- Resolution 93/2015/QH13 dated 22 June 2015 of the National Assembly on implementing the
one-time social insurance policy for employees.

- Clause 2, Article 17 of the Law on the Elderly 2009.

These changes aim to enhance social protection for a broader segment of the population.
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