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How do you attract the best 
Technology talent to help grow 
your business?

Develop and market your value 
proposition specifically for 
recruitment.

Engage with universities to 
attract the top graduates

Put diversity on your agenda Develop succession plans for 
you high performing talent.

Align your talent acquisition strategy with your 
business strategy.

40% decline in Australia over the last 10 years of 
graduates completing Technology degrees yet 
job opportunities have doubled.

Less than 1/3 of the worldwide workforces at 
most major technology companies including 
Google, Apple and Facebook, are comprised  
of women.

Proactive approach to managing talent,
identifying high potentials for anticipated
future needs so that there is a leadership
pipeline available to meet organisational
demands as they arise.
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